ONA

2015 RACING TOWARD THE FUTURE

Overview of
Group 2 Small Group Meeting
Yellow Team
April 20, 2007
Initial discussions occurred with all three teams.
Points related to Group #2 focus: increasing the number of BSN nurses in Ohio.
- More flexible scheduling for RN-BSN programs
- Online vs. classroom instruction
- Blended programs
- Transference assurance programs: HB 99
- Is learning theory incorporated into practice always better for all individuals

Differences of BSN vs. ADN/Diploma
- Increased cultural awareness
- Critical thinking skills
- Broader data intake

The groups were then divided with Jan Lanier requesting that we develop a strategic initiative product
within 2008-2009 timeline. She suggested the following question:
-What data do you need and how much?

Group # 2 meeting focus: Increasing the number of BSN nurses in Ohio.

Leader: Joyce Morey

Team members: Pat Martin, Deborah Vargo, Cheryl Cieslak, Jacque Walli, Jackie Miller, Lou Ann
Emerson & Regina Stefanik

Members present for meeting:

Pat Martin, Deborah Vargo & Cheryl Cieslak

Jacqui Walli was present for Initial discussions of all groups.

Jan Lanier presented statistics from 2004 through 2006 of the number of BSN, ADN and Diploma
graduates in the state of Ohio.

2006 2005 2004

BSN 2234 1768 1688
ADN 3158 2656 2216
Diploma 444 448 320

*There remain only 6 Diploma programs in Ohio.

There are no statistics available through the OBN of the number of RN to BSN graduates as far as group 2
is aware of at this point in time.

It was mentioned that we should try to develop a task force to draft a document to see if we can find this
data element through the OBN.

Please see scanned document: Strategic initiative completed at April 20, 2007 meeting and note # 3 for goal
and need to explore possible strategies at next meeting on September 18, 2007.

Please e-mail if any questions. | apologize for my late posting. | have been quite busy with my last
semester and graduation from U of Akron RN-BSN program last week.
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